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Governor John R. Kasich •Lt. Governor Mary Taylor 
Director DavldT. Daniels 

November 7, 2014 

Donald Mills 
 

 

Dear Mr. Mills, 

Admlnistratlvo Office 
8995 East Main Street, Reynoldsburg, OH 43068 

Phone: 614-466-2732 • Fax: 614-466-6124 
www.agri.ohio.gov • administration@agri~ohio.gov 

In accordance with the provisions of the R.C. 124.11, you are being removed from the unclassified 
civil service position of Human Capital Management Manager, effective, Friday, November, 7, 2014. 

You are being removed for the following reasons, but not limited to, violations of R.C. 124.34; 
including neglect of duty and insubordination. 

Specifically, you failed to draft and/or issue notice of discipline to an employee as directed by your 
supervisor. Additionally, you submitted incorrect duty language to the Department of Administrative 
Services for the position of Plant Health Inspector. 

In accordance with R.C. 124.ll(D)(3)(a), it has been determined that because of you are being 
removed for neglect of duty and insubordination, you have forfeited any rights you may have to fall
back into the classified civil service into a same or similar classified position that you may have 
previously held with the Ohio Depa1tment of Agriculture. 

Please srurender any equipment, keys, and your State Identification adge to the Enforcement Office. 

ct=:~~ \( '2-0l'-\ 
David T. Danie~r _D_a_t_e-'--+~+-"~~~~--

Cc: Howard F. Wise, Assistant Director 
Traci L. Orahood, Human Resources Director 
Employee File 

ll/1/IY . 
Date 

Serving Farmers and Protecting Consumers Since iB46 
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State of Ohio 
· Precautionary Order of Removal, Reduction, Suspension, 

Department of Administrative Services Fine, Involuntary Disability Separation 

M!:_ Donald Mills 

This will notify you that you are; lz:I removed; 0 suspended; 0 suspended (working); 0 fined; 

. 0 involuntary disability separated; 0 reduced in pay, from your position of . 

Human Capital Management Manager and/or reduced to new position of·----------------

effective November 7, 2014 
(if applicable) 

(date) 

The reason.for this action is that you have been guilty of (List relevant R.C. 124.34 dlsclpllnary offense(s)). 
(Section not appllcab/e for involuntary disability separation,) 

Specifically: Neglect of duty and insubordination·. You failed to draft and/or issue notice of discipline to an employee as 
directed by yo1'jr s11pervjsor Addjtjona!!y yo11 sc1bmitted jocotrect duty language to the Department of 
Administrative Services for the position of Plant Health Inspector. 

Notice of pre-disciplinary/separation hearing given to employee: September 12, 2014 

Pre-disciplinary/separation hearing held or waived: September 25, 2014 

(date) 

Employe~ allowed to meet with employer: [Z) Yes 0 No. 

Order hand-delivered to employee: November 7, 2014 

(date, if hand-delivered) 

If employee is suspended, list dates of suspension: 

(date) 

Signed at Reynoldsburg Ohio, 
11/7/2014 

Counter Signature, if applicable 

I Counlar signature, if applicable 

I Counter signature, if applicable 

ADM 4055 (Rav. 6-99)1PDF 

(city) (date) 

Type Name and Title of Appointing Authority 

David T. Daniels, Director 

Type Department, Agenoy, or lnslllullon 

Ohio Department of Agriculture 

Important: .See attachment for Employer and Employee Instructions. 
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